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THE  YEAR  
IN BRIEF 

 Annual Revenue: $10,178,083 

 Stock Price: $18.70 

 Purchase and Renovation of New Corporate Headquarters 

 Celebration of our 5th Year in Business 

 Recognition and Awards: 
 Inc. Magazine’s 2010 Inc. 500/5000 
 Zweig Letter’s Hot Firm 2010 List 
 CMAA 2010 Project Achievement Award 
 Southeast Construction Magazine’s Best of 2010 List 
 The Capital Corporation and the South Carolina Chamber of 

Commerce’s Sixth Fastest Growing Company 

Click on one of the titles above to go to that section 
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I N T R O D U C T I O N  
Throughout 2010, one word repeatedly came to mind: perseverance. Whether in the 
trenches of the field or behind a computer in an office, every employee had to adopt 
this characteristic to weather the economic hardships of the continued recession. As a 
company, we came together to make tough decisions; we cut expenses, placed 
ourselves on the offensive to compete with large firms in our search for work and 
growth. Although the aggressive strategy produced another profitable year, we were 
not immune from the crushing recession. 

For architecture and engineering, the year 2010 offered little respite from the 
devastating 2009 recession and global economic crisis. According to the U.S. Bureau of 
Labor Statistics, the inordinately high unemployment rate left 1.46 million looking for 
work throughout all levels of the construction industry, including many engineers, 
surveyors and construction managers.  

Industry consolidation was a controversial topic this year. Mega firms dotted the dry 
landscape in increasing numbers, encouraging more than 71 percent of small 
companies to merge with large regional or national firms. This practice made it difficult 
to compete since small businesses only captured six percent of the Architecture/
Engineering market share. These statistics make it easy to lose heart; it is hard to 
witness your peers closing up shop, to watch former partner firms dwindle in number 
as we continue to fight for more work for our employees and our industry.  

No one can predict how these events will impact the 
future; we can only continue to weather the storm 
through hard work, aggressive determination and 
perseverance. It is our five year anniversary, after all, and 
we certainly didn’t make it to this milestone by buckling 
under pressure or believing in glass ceilings. 

So as we embark upon the fifth year of our journey, 
Dennis Corporation thanks our clients for their trust and 
loyalty. We thank our communities for believing in us and, 
most importantly, we thank the employees of Dennis 
Corporation. Only through their incredible dedication, 
countless labored hours and genuine love for quality are 
we able to be here today, delivering the results you 
expect from Dennis Corporation.  

As always, our clients remain our number one priority as we continue our commitment 
to superior work. Dennis Corporation thanks you for another year and another 
opportunity to exceed your expectations. 

 

Some of Dennis Corporation’s Truck Fleet and Employees 
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I N D U S T R Y I N  2010  
For the architecture and engineering industry, the year 2010 offered little respite from the 
crushing 2009 recession and the global economic crisis. According to the U.S. Bureau of Labor 
Statistics, the inordinately high unemployment rate left 1.46 million looking for work 
throughout all levels of the construction industry and specialty trade contractors lost 20,900 
jobs in September alone.1  Reflecting these downturns, The Engineering News and Record 
conducted The ENR Construction 
Industry Confidence Index and saw a 
decline from 41 in the second 
quarter to 32 on a scale of 100 
during the third quarter of 2010.2 
Confirming the results, 610 
executives from various engineering 
and design firms agreed that 
economic recovery was not 
imminent.2 

As engineering firms became more aggressive to find work among fewer clients, they were 
pressured to merge or sell to larger regional or national corporations. ZweigWhite, a national 
business management services consultant, revealed that a staggering 71 percent of all United 
States architecture, engineering and environmental firms were planning to conduct an 
acquisition or merger within the next five years.3 

According to the Engineering News and Record and Mick Morrissey, principal of Morrissey 
Goodale, merger and acquisition activity increased more than 20 percent between August of 
2009 and August of 2010. It is also stated that the industry could expect “consolidation to 
accelerate through the second half of 2010.” As small businesses experienced unprecedented 
losses, Morrissey believed large firms were using mergers and acquisitions “to consolidate 
positions in a tough market; bargains [were] being picked up locally through acquisition of 
distressed firms.” While these mergers increased the bottom line for large corporations, local 
firms, unable to compete, were forced into “Mega-Firms”, companies earning at least $1 
billion in annual revenue, spanning multiple disciplines and operating internationally.4 At the 
close of 2010, market share of Mega-Firms increased to almost 70 percent while smaller firms 
contributed to just 6 percent of the total market.5 

This enormous consolidation was a direct result of the United 
States’ prolonged recession, driving businesses and 
engineering professionals out of South Carolina. In 2010, 19 
Mega-Firms performed 70 percent of all engineering 
consulting work across the country.6 This profoundly impacted 
both the industry and South Carolina as fewer firms were 
locally headquartered and revenue was forced out-of-state. 

In the current economic environment, firms merge for various 
reasons. Motivations include lagging financials, lack of 
succession plans and increased globalization. According to a 
report published on Mega-Firms in 2010, smaller companies 
often find themselves in a “zone of inefficiency”, suffering from 
low profit margins and stagnant internal growth.6 However, 
Dennis Corporation anticipated the harsh industry climate and 
adapted through a progressive strategy. We also expanded 
and diversified services, allowing for more flexible resource 
allocation. Dennis Corporation’s commitment to excellent 

service and client satisfaction galvanized the organization against the economic hardships of 
2010 and fostered strong and consistent growth. 

Note: works cited can be found on page 18 

 

Broad River Bridge Project 

Article from Wall Street Journal, May 2010 
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EC O N O M Y  
A 17.3 percent construction unemployment rate,7 a 3 percent total decline in 
construction activity from 2009,8 depleted stimulus funds, an escalating federal debt 
crisis and national and state budget struggles heralded 2010 as the fourth consecutive 
year of sharp industry decline.9 Architecture and engineering suffered heavy economic 
losses as work disappeared, construction spending dropped more than $1 billion10 and 
21,000 jobs were lost in the month of August alone.11 As the recession shaped a new 
reality for the engineering industry, firms were forced to adapt, merge or fail as the 
economic crisis followed the industry into 2011. An estimated 66 percent of all United 

  “Ninety-five percent of our economy is small 
business... people understand that you take care of 
your small businesses, you take care of your 
economy...” 

Nicky Haley, Governor 
State of South Carolina 
June 9, 2010  

 

$147,419 

$1,456,219 

$3,014,088 

$5,915,237 

$7,901,484 

2005 2006 2007 2008 2009 2010

ANNUAL REVENUE BY YEAR 

States construction firms planned to make spending and payrolls cut1 and, despite 
aggressive planning, Dennis Corporation was not immune to the year’s economic 
hardships.  A proactive strategy minimized the impact of the prolonged recession but 
we still made layoffs and cut spending. These steps allowed Dennis Corporation to 
weather 2010 and prepare for the projected financial difficulties of 2011. However, by 
expanding and diversifying services, Dennis Corporation was able to effectively 
allocate resources and experienced growth in revenue for the fifth consecutive 
year. We ended the billing period with our highest revenue to date and 
look forward to increasing profits in 2011. 

Note: works cited can be found on page 18 

$10,178,083$10,178,083  
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2008 
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Contract 

February 2008 
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Dennis Corporation Named 

5th  Fastest Growing Private 

Company in SC by Capital 

Corporation 

November 2009 

5 Y E A R  M I L E S TO N E   

necessary to grow as professionals and 
individuals, while fulfilling our commitment to 
our clients. Dennis Corporation would like to 
sincerely thank the brilliant minds who have 
made our unprecedented success possible and 
acknowledge, that without their devotion, this 
company would only be a dream.  

Corporate Headquarters Grand Opening 

Dennis Corporation celebrated more than just 
our five year anniversary in 2010. On May 6, 
2010, more than four hundred clients, 
community leaders, families and friends 
gathered to enjoy heavy hors d’oeurves, drinks, 
barbeque and music as Dennis Corporation 
celebrated the grand opening of 
its corporate headquarters at 
1800 Huger Street in Columbia, 
S.C. Dan Dennis, president of 
Dennis Corporation, and his wife 
Esther proudly stood by his five-year-
old daughter, Millie, as she cut the 
ribbon, dedicating the building and 
officially opening the 
headquarters. Guests 
enjoyed an outdoor 
reception, facility tours 
and local entertainment. 

 

 

 

 

Celebrated 

5 Year 

Anniversary 

June 13, 2010 

Carolinas AGC 

Pinnacle Award 

Jan. 16, 2009 

Five years ago, Dennis Corporation was little 
more than a plan on a piece of paper. With 

expectations to start small and slowly 
develop into an established firm, we 
outgrew the original business plan within 
the first few months. Our dedicated 

employees, reputation and commitment 
to quality, cultivated Dennis Corporation’s 

growth at an unprecedented rate, rendering 
the original business plan less valuable than the 
paper it was written on. In the past five years, 
we have hired highly trained employees, moved 
to a larger, more accessible location, acquired a 
fleet of high quality vehicles and specialized 
equipment, completed ambitious projects and 
won numerous awards for excellence. The 

breadth of our success is 
something we never 
imagined when we first 
stepped foot into our 
original office and we are 
proud to share this 
milestone  with  the 
individuals who have made 
it possible. What we did not 
imagine at our inception 
was the role that the 
economy and global 
financial meltdown would 
play in our firm’s history. 
Our five year anniversary 

marked achievements that exceeded our 
expectations; achievements made more 
remarkable because of the challenges we faced. 

At Dennis Corporation, we owe our success to 
the men and women dedicated to excellent 
service and customer satisfaction. By 
eliminating corporate bureaucracy, Dennis 
Corporation employees enjoy autonomy, 
leadership roles and professional development.  
Our employees have committed themselves to 
effectively using resources to consistently 
deliver a superior product. Dennis Corporation 
understands that hiring and retaining top talent 
is of the utmost importance in achieving 
success and maintaining growth. This 
knowledge, coupled with a steadfast devotion 
to excellence, drives Dennis Corporation’s 
promise to always provide employees with the 
latest equipment, technology and corporate 
benefits. We supply our staff with the resources 

Millie Dennis Cuts the Ribbon at Dennis 
Corporation’s New Corporate Office 

Grand Opening 
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Corporation 

Employee Wins 
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March 6, 2008 

Palmetto 
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Aug. 14, 2008 

Revenue for 2008: 
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Key Employee Stock 

Price for 2008: $4.77 

American Recovery 

and Reinvestment 

Act 

Feb. 17, 2009  

Harvey Parks 
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Corporation 

Sep. 10, 2009 

Board of Directors 

Formed 

October 2009 

Unemployment 

Peaks at 10.1% 

Nationally 

October 2009 

Revenue for 2009: 
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Inc. 500|5000 

Aug. 24, 2010 
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Zweig White 
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Philanthropy 
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Oct. 27, 2010 

Capital Corp Award: 

South Carolina Sixth 

Fastest Growing 

Company 

November 11, 2010 
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WH E R E  A R E  WE  G O I N G  F R O M  H E R E ? 
A LO O K  A H E A D  

Strategic Planning 

As we celebrated our fifth year, Dennis Corporation was already looking ahead to our future and 
charting the course for the company’s long-term development. Setting goals with distinct 
benchmarks is crucial for an emerging company to sustain growth and the firm set out to 
accomplish this task by means of a thorough strategic planning process.  In September 2010, 25 

key leaders from the firm met in an intense two day planning 
session to lay out a road map for the company’s future.  
Implementing a strategic plan required our leaders to perform 
strength, weakness, opportunities, and threats analyses 
resulting in a clearly defined framework for the future, and a 
method for measuring progress.   During the two day planning 
session, our leaders also analyzed information from extensive 
employee interviews that had occurred throughout the 
summer. These interviews provided valuable insight into our 
employee’s perspectives at Dennis Corporation. As with any 
successful strategic plan, this process is ongoing and will adapt 
as the needs of our organization and our clients require.  At 
Dennis Corporation we recognize that we must ask ourselves 
difficult questions and, in turn, respond with realistic answers in 
order to successfully equip ourselves for future success.  Dennis 
Corporation’s five year strategic plan looks to provide those 
answers and a model for continued growth.  

Succession Plan 

Planning for the future of our firm also involves creating a plan for the orderly transition of the 
company well into the future. Dennis Corporation took steps in 2010 to initiate the creation of a 
succession contingency plan to ensure the company’s growth and continuity of services during 
times of transition. The company added a Board of Directors in late 2009 and during 2010 saw 
the roles of the Board becoming more clearly defined. Most small businesses are driven by the 
strengths and personalities of their first generation and often times neglect to plan for the 
future of the organization. According to the U.S. Small 
Business Administration, “only 30 percent of small 
businesses succeed after the passing of the critical business 
individuals that started the company. Even more startling, 
only 15 percent survive into the third generation of 
management.” At Dennis Corporation, we understand that 
to cultivate our future, we must invest in retaining the best 
and brightest minds of our organization, thereby ensuring 
the continued success of the company. 

New Markets in 2010 

An additional key component of our strategic plan involves 
continually identifying new markets that not only allow the 
company to expand, but also offer supplemental services 
that clients may require.  In 2010, the firm identified and 
created two new areas for growth, adding Aviation 
Engineering and Economic Development to our expansive 
list of services. 

 

Dennis Corporation Employees Taking 
Measurements for a Traffic Signal 
Renovation Project in Kenova, WV 

 

Dennis Corporation Employee, David Wessinger, Sets the Timing 
on a Traffic Signal 
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Aviation Planning and Engineering Services 

Most, but not all, airports across the country have experienced a 
slight downturn in the recent number of enplaned passengers 
due to the current economic climate of our country. However, 
the future of the aviation industry looks bright as the FAA’s 
latest annual Terminal Area Forecast (TAF) planning document 
is projecting nearly an 80 percent increase in the number of 
passengers that will be traveling by plane over the next 20-year 
timeframe.  This increase will provide unique challenges for the 
nation’s airports as they seek to provide the facilities and 
infrastructure to keep up with projected demand.  

Dennis Corporation recognizes the current and projected needs 
for the aviation industry. As a result, we have assembled an 
experienced and highly qualified staff capable of providing full 
planning and engineering assistance to our domestic General 
Aviation and Commercial airports as well as to international 
airports.  With nearly 50 years of combined experience in the 
aviation planning and engineering services, our team is 
particularly seasoned in the art of helping airport clients plan, petition and obtain the necessary 
funding from the FAA to keep their airport and its infrastructure ready for the future. 

Economic Development  

Dennis Corporation understands the need for partnerships between local governments, 
communities and development organizations to foster economic growth.  We also realize the 
need for effective and flexible planning of potential industrial parks and sites, and the necessity 
of completing due diligence work in anticipation of attracting prospects.  Because of this, in 
2010, the firm added Economic Development services to our business portfolio. The firm began 
its first Industrial Site Certification project and completed a Master Plan and construction of 
Phase 1 of a 150 acre industrial park in early 2010. Our civil infrastructure division is also working 
closely with McCallum Sweeny Consulting who is administering the Site Certification Program 
through the South Carolina Department of Commerce.  

These new services, coupled with what we already offer, allow us to offer our clients more 
efficient customer service, completely in-house. Our complete list of services includes: 

Jim Hamilton - L.B. Owens Airport Hangars Project 

Aviation Engineering  

Civil Infrastructure  
 Drainage Design 
 Land Planning & Site Design 
 Water & Wastewater Infrastructure 

Design 

Construction Management - Building  

Construction Management - Heavy Civil 
 Construction Inspection 
 Material Testing and Sampling 
 Pipe Video / Laser Profiling 

Environmental Services 

Forensic Engineering 

Intelligent Transportation Systems (ITS) 
Services 

Marketing and Graphic Design 

Program Management 

Special Projects  
 Special Inspections 

Structural Engineering 
 Bridge Design 
 Structural Design 

Surveying 

Traffic Engineering and Services 

Transportation Engineering 
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A WA R D S  
Recognized by both private and public agencies, 
Dennis Corporation has been honored to receive 
numerous awards of excellence for its growth, 
engineering and philanthropic contributions in 
2010. Our commitment to delivering superior 
products surpasses client expectation and 
produces award-winning results. Innovation, 
philanthropy and highly valued employees are 
Dennis Corporation’s cornerstones of success and 
the forces that sustain our unprecedented growth. 
These attributes are the key reasons for the 
plaques and awards lining the walls of the Dennis 
Corporation’s headquarters.   

Awards Received in 2010: 

Inc. magazines 2010 Inc. 500/5000 

Inc. magazine named Dennis Corporation to their 
2010 Inc. 500/5000 list, recognizing America’s 
fastest growing privately owned companies. 
Dennis Corporation was ranked the 693rd overall 
company, placing us in the top 15 percent, and 
number six fastest growing company in the 
engineering industry. Additionally, Dennis 
Corporation was ranked the fourth fastest 

growing company in South 
Carolina and the fastest 
growing company in Columbia. 

Bob LaPointe, Inc. president, 
proudly awarded rankings to 

the companies, saying, “The 
leaders of the companies on 
this year’s Inc. 500/5000 list 
have figured out how to grow 

their businesses during the 
longest recession since the Great 

Depression. The 2010 Inc. 500/5000 list 
showcases a particularly hardy of group of 

entrepreneurs.” The rankings are determined by 
compiling revenue numbers over a four-year 

period to calculate the companies’ percent 
growth. Dennis Corporation submitted revenues 
from 2006 and 2009, showing significant growth 
of 442 percent during the period. Frank Hribar, 
Construction Manager and member of Dennis 
Corporation’s Board of Directors, was honored by 
the award, stating, “We are in an economy where 
it is very difficult to keep a business open and as a 
certified small business 
enterprise, our growth 
is outstanding. It is 
wonderful to have our 
success recognized on 
a national level.” 

Zweig Letter’s Hot 
Firm 2010 List 

Dennis Corporation 
was ranked the 51st 
m o st  s u c c es s f u l 
a r c h i t e c t u r e /
e n g i n e e r i n g /
e n v i r o n m e n t a l 
consulting firm by 
Zweig Letter’s Hot Firm 
2010 list.  We also 
received the first 2010 
Hot Firms Give Back A/E 
Philanthropy Award 
and $2,500 to donate 
to Family Connection of South Carolina for our 
contributions to the industry and community. 
Ranking the 150 fastest growing firms in the 
United States and Canada, the list is determined 
by the percentage change and dollar growth of 
the companies over the last three years. 
Requirements for the award include being 
headquartered in the U.S. or Canada with the 
majority of corporate income derived from 

  
“Your employees’ hard work, innovative ideas and dedication 
to your community have contributed to Dennis Corporation 
becoming one of the most successful privately owned 
engineering firms in the country.” 

James E. Clyburn, House Majority Whip 
U.S. House of Representatives 
December 1, 2010 

2010 Hot Firms Give Back 
A/E Philanthropy Award 
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a r chi t ect ur e ,  engi neer i ng,  pl a nni ng, 
environmental consulting and other similar areas. 
The Hot Firm list considers four factors: percent 
change in gross revenue, dollar change in gross 
revenue, percent change in pre-tax, pre-bonus 
profit and dollar change in pre-tax and pre-bonus 
profit. The 2010 list contained incredible examples 
of companies that excelled in the face of strong 
adversity and Dennis Corporation was honored to 
be recognized by such a distinctive publication. 
The Zweig Letter, published by ZweigWhite, was 
founded in 1988 and became a crucial publication 
for architecture, engineering and environmental 
firms across the country. 

CMAA 2010 Project Achievement Award 

The Construction Management Association of 
America selected Dennis Corporation as the 
recipient of the 2010 Project Achievement Award. 
Dennis Corporation won the award in the 
Buildings Renovation/Modernization category for 
projects with constructed value of less than $15 
million for its construction management of the 
Richland County Township Auditorium 
renovations. The selected projects signify the best 
and most innovative construction management 
projects and programs of the year. Judges Mark 
Ballard, PE, and Brian Koches, congratulated the 
2010 recipients, saying, “The number and quality 
of projects that were submitted this year sets the 
bar very high for what is expected to yield a 
successful project.” Dennis Corporation’s 
$12,000,000 project successfully transformed the 
historic Township Auditorium into a spectacular 
entertainment venue reminiscent of its former 
glory. CMAA is North America’s only organization 
dedicated exclusively to the interests of the 
professional construction and program 

management industry. 
The association has 
presented awards for 
projects exemplifying 
the characteristics of 
p r o f e s s i o n a l 
constr uct i on a nd 
program management 
and for the successful 
completion of a 
challenging project or 
program since 1999.  

Southeast Construction Magazine’s “Best of 
2010” list 

Southeast Construction magazine named Dennis 
Corporation to the Best of 2010 list for excellence 
in the Renovation/Restoration category for the 

renovations to the Richland County Township 
Auditorium. An independent jury of industry 
experts reviewed more than 180 entries for top 
honors in 22 different 
categories. To be eligible, 
projects had to be located 
within the four-state region 
and completed between 
September 1, 2009 and 
September 1, 2010. Dennis 
Corporation served as the 
Construction Manager to the 
General Manager of Facilities 
and Grounds of Richland 
County, S.C., for the 
$12,000,000 renovation and expansion of the 
historic Township Auditorium in Columbia, S.C. 
Dennis Corporation’s Ross Travis, building 
construction manager and project manager of 
construction management for the project, said, 
“Having the opportunity to work on such a 
significant building in Columbia has made this 
project one of my favorites. This award for the 
project is another testament to the hard work and 
dedication that many individuals put forth to 
restore one of Columbia’s most famous landmarks 
for future generations to enjoy for years to come.” 

The Capital Corporation and the South 
Carolina Chamber of Commerce’s Sixth Fastest 
Growing Company 

Dennis Corporation 
was honored to be 
named the sixth fastest 
growing company in 
South Carolina by The 
Capital Corporation 
and the South Carolina 
Chamber of Commerce. 
This is the second year 

Dennis Corporation has been recognized in the 
listing, determined through gross revenue, actual 
number of increased revenue and employment.  
Kally McCormick, Dennis Corporation 
Environmental Manager,  said of the award, “Being 
recognized as one of the fastest growing South 
Carolina firms for two years in a row was a great 
accomplishment for Dennis Corporation. Growth, 
stability, great employees, and exciting projects 
across our state make coming to work every week 
worth it!” Dan Adams, president and CEO of The 
Capital Corporation, considers the key to 
economic growth the entrepreneurial spirit. He 
noted about the winners, “As the economy 
rebounds, it is risk-taking, highly competitive, 
inventive, entrepreneurial businesses like those 
honored who will lead the way.”  

Employees, Dan Dennis, Ross 
Travis and Frank Hribar, accept 

the CMAA Award 

Fastest Growing 
Company in SC 

6th 

Front Façade of the Renovated Township 
Theater 
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SO C I A L  R E S P O N S I B I L I T Y  

  “Dennis Corporation firmly believes that being a 
successful company extends far beyond the four walls 
of an office building. By pursuing these ideals, 
employees understand the importance of giving to 
the community.” 

Keith Black, President and CEO 
Provident Business Financial Services 
December 10, 2010 

Dennis Corporation demonstrates an incredible commitment to the community through 
participation in countless industry, educational and charitable events throughout the 
year.  We believe that with success comes responsibility, an adage that has driven our 
employees to dedicate their time and resources to enriching the neighborhoods in 
which we work, play and grow. Our efforts are chosen by employees and centered on 
causes held dear by the company   During the past five years, Dennis Corporation has 
donated more than $250,000 to more than 100 charitable organizations and company 
employees have contributed countless hours of volunteer work each year. Some 
examples of our Community Involvement Include: 

Leadership Columbia Program 

Dennis Corporation was honored to have an employee chosen to participate in the 
prestigious Leadership Columbia Program for the second consecutive year. Sponsored 
by the Columbia Chamber of Commerce, the 30-year old Leadership Columbia Program 
helps selected individuals understand how their community works, build relationships 
with other local leaders and become inspired to leverage their own talents to help serve 
Columbia and its citizens. Participants attend classes ranging from arts and culture to 
education, political systems and economic development. In addition, they were required 

to commit a certain amount of time volunteering at local 
organizations, like the Hannah House, a Columbia 
transitional housing facility. Dwight Cathcart II, special 
projects manager, has enjoyed his time in the program. 
“My experience with Leadership Columbia has been 
nothing short of extraordinary.  It’s a great program that 
allows people like me to share their visions and goals for 
the City of Columbia with constituents and peers who all 
see the true potential of this great city. The in-depth 
knowledge and unique information you are provided helps 
young leaders within the community understand how the 
City has developed throughout the years.  More 
importantly, I know what our direction is for the future and 
what must happen to get us there. “ 

 

Dwight Cathcart (far left), Dennis Corporation’s Special 
Inspections Manager stands with his leadership Columbia class 
outside the Doug Grey Cottage at Epworth Children’s Home in 

Columbia.  His class fully restored the once condemned cottage, 
which will now house over 20 teenage boys this fall.  
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Family Connection of South Carolina 

Dennis Corporation is a proud 
longtime sponsor and 
supporter of Family 
Connection of South Carolina, 
an organization dedicated to 
helping the families of children 
with special  healthcare needs. 
Since the program’s 1989 
inception, Family Connection 
has assisted over 25,000 
families through  parent-to-
parent support, parent 
partnerships in pediatric 
practices and neonatal 
intensive care unit s,  support 
groups, sibling support, 
educational programs, social 
events, disability events and 

conferences.  Dan Dennis, president and CEO of Dennis Corporation, and his wife, Esther, 
have been involved with the organization since the birth of their daughter, Millie. Their 
devotion has inspired fellow employees to donate their time and services for events, 
programs and workshops. Following in Dan Dennis’ footsteps, Monica Scott, director of 
marketing, was named to the Family Connection Board of Directors in 2010. However, 
despite the company’s countless hours of service, Dennis Corporation commits far more 
than just volunteer support.  In 2010, Dennis Corporation became a Platinum Sponsor for 
the Annual Benefit and Auction, an evening full of live music, a silent auction, cocktails 
and parents sharing their stories. Also, as a recipient of the first 2010 Hot Firms Give Back 
A/E Philanthropy Award, we received $2,500 to donate to an eligible foundation of our 
choosing,  Family Connection of South Carolina. Jackie Richards, executive director of the 
organization, said, “We are so proud of Dennis Corporation’s growth and honored to be a 
part of this award. It is dedicated to community partners like Dennis Corporation who 
make it possible for us to provide the life changing experience of parent-to-parent 
support to nearly 3,000 new families annually.” 

Blythewood Community Involvement 

Blythewood, a small South Carolina town, has enjoyed a 
unique relationship with Dennis Corporation. The 
company narrows its philanthropic focus by the interests 
of its staff and many Dennis Corporation employees call 
the Blythewood area “home”. Active in the Blythewood 
Chamber of Commerce, Dennis Corporation has witnessed 
the needs of the area and responded by donating the time 
and resources necessary to cultivate an even richer 
community. 

Mark Johnston, IT manager, spends many of his weekends 
coaching the company-sponsored Blythewood Dixie Boys 
All-Stars baseball team. Mark, a Blythewood resident, uses 
this time to bond with his son Matthew, a team member, 
and to connect to the community’s next generation. “I 
have coached Blythewood recreation baseball for 7 years Blythewood Chamber of Commerce 

Family Connection Presented Dennis Corporation with the 
Picture Shown above as a token of gratitude for all of the support 

Dennis Corporation has given. 
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EMPLOYEE PROFILE 

Countless sources will attest to the importance of acquiring an internship during the 
college years. What better way to gain professional experience than by immersing yourself 
within the corporate world and learning the trade firsthand? Dennis Corporation dedicates 
itself to grooming young talent and encouraging growth through various levels 
throughout the company. Megan Easterlin, Assistant Forensic Engineering Services 
Manager / Engineering Associate; Staci Garrison, Junior Marketing Associate; and Mark 
Matthews, Controller, have all taken advantage of this opportunity. “Dennis Corporation allowed me to 
see a different side of the corporate world,” said Staci, an employee with more than a year under her 
belt. “Now I know I can work on any side of the career spectrum.” Megan, on her second year with the 
firm, agrees with Staci about the value of her Dennis Corporation internship, “At some other 
companies, interns are expected to work a certain amount and are given very little responsibility. 
Dennis Corporation was a unique experience I was given opportunities to gain experience through 
more challenging and interesting tasks.” However, the group agrees that an internship within Dennis 
Corporation is far more valuable for reasons beyond the work experience. “This is more than just a 
place to work,” says Staci, and Megan agrees. “You’re not just working with colleagues, you’re working 
with friends.”  

because I enjoy working with the kids.  I was fortunate enough to be involved with the 
All-Star program the last two summers.  Dennis Corporation helped sponsor our team 
both years to provide matching helmets and bags for all 12 players.” Dennis Corporation 
is also a proud sponsor of the Blythewood community Regan Roberts Basketball League, 
named in honor of the late Bethel Hanberry Elementary School gym teacher. Committed 
to fulfilling Regan Roberts’ altruistic vision of providing local children with a community 
basketball league, Dennis Corporation was privileged to assist the league of first to 

eighth graders at Trinity United Methodist Church.  

Maintaining the family focus of the company, Dennis 
Corporation also participated in the Blythewood Christmas 
Parade and sponsored the Blythewood High School FIRST 
Robotics Team, an organization dedicated to young 
people’s interest in science and technology. “Our support 
of the community is one of the many things that set 
Dennis Corporation apart,” believes Mark Johnston. 

Dennis Corporation is also an active sponsor of the 
Blythewood Chamber of Commerce. Two employees, 
Monica Scott and Kelly Tam, served as co-chairs of the 
Chamber’s 2010 events committee, planning their annual 
gala. The Hollywood themed event was a celebration of 
the “Stars of Blythewood” and included a silent auction 
that raised money for the Chamber’s scholarship programs. 

Colleges and Universities 

One of Dennis Corporation’s longstanding and most successful commitments has 
involved our partnerships with local colleges and universities. 2010 marked another year 
of outstanding relationships with institutions of higher learning. Some of our 
commitments this year included: 

Blythewood Chamber of Commerce 2010 Annual Gala 
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Newberry College 

Dan Dennis, Dennis Corporation president, visited Newberry College to offer business 
advice and insight on the current job market. In speaking with the students, Dennis 
Corporation hoped to attract young, ambitious talent and find potential candidates for 
its internship program. To further assist the graduating class of Newberry College, 
Dennis Corporation employees Monica Scott, Newberry College alumna, and Kelly Tam, 
marketing advisor, prepared a presentation on “How to Brand Yourself for Success in the 
Job Market”. 

The Citadel 

Dennis Corporation employs numerous Citadel alumni. As a continuous supporter of The 
Citadel, Dennis Corporation has participated in several campus events, including the 
annual Citadel Professional Activities Event career fair, sponsored the Alumni Barbeque, 
donated scholarship funds and mentored Citadel candidates. 

University of South Carolina 

With its headquarters located less than three miles from 
the University of South Carolina campus, Dennis 
Corporation is teaming with Gamecock interns in an effort 
to better prepare them for their future careers. The 
company employs an average of 10 USC students a year 
and regularly commits time and resources to the 
university’s engineering program. In 2010, Dennis 
Corporation sponsored the USC Engineering Alumni event 
welcoming the new chairman of the Civil and 
Environmental Engineering Department, Dr. Robert 
Mullen. With several notables in attendance, including Dr. 
Harry Ploehm, interim Dean of the USC College of 
Engineering and Computing and Dr. Robert Mullen, the 
event was a networking opportunity for USC College of 
Engineering and Computing alumni.  

Megan Easterlin and Kyle Titus, USC Civil Engineering majors and Dennis Corporation 
interns, won first place in Surveying at the American Society of Civil Engineers Carolina 
Conference. Megan and Kyle served as co-captains on a four person team at the April 
2010 conference at Duke University. “Being able to leverage the experience we have 
learned from Dennis Corporation and its employees and apply it to the Surveying 
Competition assisted us greatly in winning first place,” said Megan Easterlin.  

Benedict College 

On March 25, 2010, Dennis Corporation attended the Benedict College 2010 
Transportation Summit: Careers and Distracted Driving. During a South Carolina General 
Assembly meeting, Dennis Corporation was recognized for addressing the issue of 
distracted driving. Several employees attended the Summit and set up a booth at the 
David H. Swinton Campus Center to provide Benedict College students with more 
information about the company and engineering internship opportunities.  

Dan Dennis, Dennis Corporation President Speaks to USC 
Students at a National Society of Black Engineers Meeting 
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EM P LOY E E  B E N E F I T S  
At Dennis Corporation, our employees are our most valued resource. We invest heavily in 
their personal and professional success through providing frequent opportunities for 
growth and development. Company employees enjoy highly competitive benefits, 

including a 100% employer paid health insurance, paid 
vacations, flexible hours and access to cutting-edge 
technology. As reported in last year’s Annual Report, our 
employee benefit list also expanded to include a Key 
Employee Stock Program.  2010 marked the first 
distribution of Key Employee Stock when Dennis 
Corporation awarded each member of the Board of 
Directors with 2,500 shares of stock. The stock ownership 
plan consists of 100,000 shares of common non-voting 
stock available to key employees. Mark Johnston, IT 
Manager, received the opportunity to purchase 100 shares, 
“I was excited to be offered the opportunity to buy stock in 
the company.  Dennis Corporation is only 5 years old and 
although the economy is not good right now, the future 
looks bright.  I hope to remain with Dennis Corporation for 
many years to come and watch my investment grow.”  To 
ensure that the plan stays an exclusive benefit for the 

employees, Dennis Corporation is remaining private and not allowing transference of 
stock to third parties. The Key Employee Stock Plan is Dennis Corporation’s way of 
retaining the best and brightest minds of the firm, be they managers or associates, by 
giving them the opportunity to own a portion of the company they have helped make a 
success.  

Dennis Corporation believes that providing employee training empowers individuals to 
contribute fresh ideas and innovative solutions. Through interacting with other 
professionals, our employees become effective leaders, gain valuable skills and increase 

EMPLOYEE PROFILE 

If Dennis Corporation is a family, Amber Hunting, Project Administrator, is the mother. She 
manages every level of professional training and certifications and every employee will 
agree that she is one of the most important keystones of the firm. “I have six certifications 
that need to be maintained,” said Chris Taylor, field inspector. “They all have different 
expiration dates but Amber makes it easy because she schedules our classes six months 
ahead of time.” Chris has been with Dennis Corporation for three years and credits Amber 
for ensuring that he is able to work. “Without the proper certifications, I would be pulled off of the job 
site. With Amber in charge, I never have to worry about that.”  The mother of one just flashes a shy 
smile and shrugs her shoulders, “The duties of this job just come naturally to me. Taking care of these 
men and women is just part of what I do.” Amber also believes Dennis Corporation’s dedication to 
creating a welcoming environment helps maintain positive relationships between all of the employees, 
regardless of position or experience. “This is an excellent company to work for because Dennis 
Corporation doesn’t stifle employees,” agrees Chris. “Everyone at this company inspires me to do more 
and to be my best.” 

 

Dennis Corporation Employee, Chris Taylor (left) Testing Concrete 
on a Local Bridge Project 
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STOCK PRICE BY YEAR 
* The above stock values were computed by management using the formula stated in the Company's Employee 
Stock Ownership Plan. Data used in the formula was derived from the company's annual financial statements.  

 
 

EMPLOYEE PROFILE 

Father and son duo Roger and Nate Burriss bring a new dimension to the family focus of 
Dennis Corporation. Roger, ITS Services Manager, and Nate, Inspector, have worked 
together for the past two years and agree that the arrangement is positive for both. “Nate 
is multi-talented and has never used our relationship as a crutch,” said Roger. “I don’t treat 
him any differently and he always makes me proud.” Roger, a retired Navy Chief Petty 
Officer, asked his son to come to Dennis Corporation when he needed help shouldering 

the workload. This is the second time the pair has worked together and both feel that being open and 
direct with one another is key to their personal and professional relationship. “My father is the only 
person from my family I can work with. Even while we’re at work, I still call him Dad,” said Nate. Roger 
credits the open-door policy of Dennis Corporation and the talent of his employees, including his son, 
as the cornerstones of his success. “I just feel very blessed to have a good bunch of employees. They’re 
all my children.” 

company productivity. To stay ahead of industry trends, every employee is invited to 
participate in unlimited in-house and third-party professional development. Third-party 
training opportunities include areas such as OSHA 10 hour training course, fiber optics 
training, traffic signal training, work zone safety and supervisory training, video 
camera inspection training, coast guard boating safety training and public speaking 
training. Company-wide in-house training includes construction phase services, top 
risk management issues and insurance and construction contracts. In 2010, Dennis 
Corporation was awarded with a $20,000 technology training grant to increase 
employee opportunities in the harsh economic climate. This grant allows Dennis 
Corporation to cross-train employees, and conserves jobs and costs within 
the company. These skills also enhance employee productivity, increase 
wages and reduce turnover. As the construction market continuously 
evolves, business expansion, organizational restructuring and new 
services make training necessary to remain relevant. Dennis 
Corporation’s commitment to effectively serving clients with 
only the most skilled workforce makes professional 
development an important investment and ensures the 
future success of the organization. 

$18.70$18.70  
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C O M PA N Y  F I N A N C I A L  G R A P H S   
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$335,136

$476,645

$234,302

$781,448

$3,370,221

$1,916,002

$300,787

$422,979

$13,387

$321,374

$1,009,726

$518,580

$488,551

REVENUE BY DIVISION IN 2010 

Traffic Engineering 

Survey 

Special Inspections 

Roadway Engineering 

Marketing 

Intelligent Transportation System Services 

Forensic Engineering 

Construction Engineering Services 

Heavy Civil Construction Management 

Civil Engineering 

Environmental Services 

Vertical Construction Management & Engineering 

Program Management 

132%132%  
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$68,146

$207,437
$238,844

$431,689

$767,551

2005 2006 2007 2008 2009 2010

RETAINED EARNINGS BY YEAR 

$831,279$831,279  

TOP 10 EXPENSES 
FOR 2010 

Auto Expense - $165,772 

Professional Fees - $274,097 

Leased Equipment - $288,593 

Insurance - $319,370 

Supplies & Mileage - $327,399 

Depreciation - $505,272 

Rent - $423,608 

Subconsultants & 
Temporary Help - $751,844 

Professional Expenses - $800,242 

Payroll 
$5,126,874 
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Aviation Engineering - 803.227.8543 

Chester, SC Office - 803.385.5852 

Civil Infrastructure - 803.227.8556 
 Drainage Design 
 Land Planning & Site Design 
 Water & Wastewater Infrastructure Design 

Columbia, SC Office (Headquarters) - 803.252-0991 

Construction Management - Building - 803.227.8544 

Construction Management - Heavy Civil - 803.227.8580 
 Construction Inspection 
 Material Testing and Sampling 
 Pipe Video / Laser Profiling 

Environmental Services - 843.388.5006 

Forensic Engineering - 803.227.8544 

Intelligent Transportation Systems (ITS) Services - 803.227.8586 

Marketing and Graphic Design - 803.227.8588 

Mount Pleasant, SC Office - 843.388.5006 

Program Management - 803.227.8532 

Special Projects - 803.227.8584 
 Special Inspections 
 Construction Contract / Payment Reviews 
 Environmental Property Assessments/Screenings 
 Contracted Certified Building Officials 

Structural Engineering - 803.227.8544 
 Bridge Design 
 Structural Design 

Surveying - 803.227.8582 

Traffic Engineering and Services - 304.397.5508 or 803.252.0991 

Transportation Engineering - 803.227.8556 

Hurricane, WV Office - 304.397.5508 

C O R P O R AT E  D I R E C TO R Y   






